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Transfer Opportunity And Promotional Recruitment 
 

SENIOR AIR QUALITY ENGINEER 
Approx. $76,449 - $92,925 Annual Salary 
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District’s class of Air Quality Engineer II.  A directly related graduate degree may be desirable 
for some assignments and may be substituted for one year of the experience. 
 
OTHER REQUIREMENTS
Must possess a valid California Driver’s License and meet the automobile insurability 
requirements of the District. 

HOW TO APPLY 
Interested BAAQMD employees must submit a completed BAAQMD application along with 
their responses to the supplemental application questions no later than 5:00 p.m. on Friday, 
September 17, 2004.  For an application packet, contact the Human Resources Office at 
(415) 749-4980 or visit our website at www.baaqmd.gov.  Completed application packets 
should be returned to: Bay Area Air Quality Management District, Human Resources Office, 
939 Ellis Street, Fourth Floor, San Francisco, CA 94109.  Except as requested in this 
announcement, do not include any additional documents, such as letters of recommendation, 
performance evaluations, work samples, etc.  They will not be considered or returned.  A 
resume may be included but will not be accepted in lieu of an official BAAQMD application.  
Postmarks, faxes, and e-mails will not be accepted. 
 
SELECTION CRITERIA 
Selection will be based upon a competitive examination consisting of a combined work 
product exercise and interview.  Depending on the number of qualified applicants, an 
application screening and/or panel interview may be held.  If a panel interview is utilized in 
combination with any other process, it will be weighted 80%. 
 
The District may hire from this recruitment process to fill future vacancies occurring within the 
next 18 months. 
 
TENATIVE RECRUITMENT SCHEDULE   
The following recruitment processes are anticipated to occur as follows: 
Application Screening: September 30, 2004 
Panel Interviews:  October 6 and 7, 2004 
Hiring Interviews:  Week of October 18, 2004 
 
This schedule is subject to change. 
 
 
Persons with disabilities who may require reasonable accommodations during the application 
and/or selection process should notify the Human Resources Office at (415) 749-4980. 
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